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This report summarizes t he distribution of full-time 
faculty, by race and discipline, in th.e ^public four-year and two-year 
institutions of the 14 states of the Souther* Regional Education 
Board (SRIB) region. The' data^ were gathered with partigil support by a 
grant from the Ford Foundation. A basic objective of the' pro ject was^ 
to dev^eJop baseline data on full'-tj/me black faculty, by disciplines, - 
in public institutions cf higher education wi'thin the region. Such 
inf ormaticr , in conjunction with 'data 6n newly entering black faculty 
(i.e., annual graduate oegrees earned by blacks) , constitutes'^ the 
current' supply of black faculty in the various disciplines. The 
distritntion^of faculty by ra^e and disciplire in the Southern region 
is illustrative of the national picture and, therefore, should be 
' iielpftil for program planning and affirmative action implementatijcn. 
The information in this report was obtained primarily by surveying, 
individual public four-j ye air 'and two-year institdtions- in the region. 
'The survey methods are detailed in an appendix. The institutions for 
which faculty data are included Recount for 94 percent of total 
four-year earollments ail^d 79 percent, of total twc-year enrollments iij' 
1976-77. Data were cbtaihed on race and discipline of 97,053 
four-year and 34,726 tW-^ear full-time faculty members.^ The report 
cdvers, only faculty with teaching responsibilities an^ excludes those 
in full-time* administrative positions. ^Dis^ipline" in this report 
refers to • the sub ject ar^ea in which faculty teach, not?to»their field 
4C± pre-paration. The Higher Education ;Genaral Information Surv.ey 
^(HEIGlS) qiassif ic^tion of disciplines was used, with certain 
adjustments which .are described in an 'appendix. Th^ two-primary 
variables covered are race and s!3iis?cipline of faculty. Additionally, 



tenure, rank, gnd degree level d^ta 
seme insti'tutions. (Author/MSE) J 



on facu3,ty were obtained from 
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Highlights 



• Black fepri^SLMitatioiroii college faculties in the public iiistitutioiis in the Squtli continues 
to lie low relative to the sluire bhicks constitute of the total popula'tioii, or ofcollegeen- 
rollmenls. According to the results of the survey, no more than 8 percent of total faculty 
in public institutions of the region are black. Blacks account for 18,8 percent of the 
South's population and 15. 1 percent of total collegiate chrollnienr in the region. 

• Blacks have greater representation in some disciplines than in others. The most striking 
concentration of blacks is in the field of education;' where they comprise 16 percent of 
total faculty in the four-year 'colleges*an|l universities? At present, almost a third of total- 
black faculty in the four-year sector are foufhtjii the education discipline, 

• Blacks are relatively well' represented in the jnJ^ciplines ot library science, home econo- 
tni#, and- pi}blic affairs. They have lower Jflian average representation in architecture, 
accoLUiting. engineering, and physical'science. 

•Almost thrLX'-fdurths of the black faculty in thV region's four-year colleges -and Universi- 
. ties are i?mploycd in the predominantly black u\stitutions. The conclMitration of black 

faculty in those institutions^is lower in sopoi^-'tiiwfiili such as public affairs and foreign 

languages. 

• A black faculty membe^r is lesVlikely^'to be tenured, ^to hold the rank of full professor, and/ 
to have earned a doctorate, tlvnn is a white facility niem^r. There is a greater likelihood of/ 
black fac^ltif holding prote-^sorial ran'k and tenure if* otnployed at prcdonunantly black 
institutions.- Conversely, vviVite faculty are less likely to be tenured or to hold professorial 
rank in the black institutions. \ / 

•For all four-year colleges and luViversities, doctorates are. held by 65 percent of total 
facuify but only 37 percent of black faculty. Tliere is a greater likelihood for both bla|bk 
and white.f^icuUy to doctorates.if lynployed in predomina^itly white institutions. ' 

— * ( ^'t-^ ' ' ' ' 

•VVhe'ii data, on new doctorates are examii]cd, it is clear that the numbej of srqIi degrees. 

earned by blacks *in the Southern region is not sufficient to.augnie*nt the current rej^re- 

sentation of blacks on the faculties of the region. The sitiuition is aggravated by the fact ' 

thut 75 percent t)f all degrees eUrn^'J by blacks in the region at tl-ie master's and doctoral 

levels are in the field of education a- discipline in which blacl/faculty representatioru is 

much higher than the averauc, and in which enrollments -are declining. { \ ' 

•Ujitil there is an incre'ase i.w the number of advanced degrees earned by black*; in the region, 
especially at the doctoral level, and imtil black graduate students i^e more widely dispersed 
among di.sciijJa^ies other than vi-i^Lictitian, it will be very difficult to increake black repre^. 
sentation^on college faculties in,t*hc region.. ^ ■ ; 
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Foreword 



itliis report presents findings and conclusions of an inquiry into the racial composition of 
facility at predominantly white institutions and at predominantly black institutions in the 
puhic sectof ^ higher education in the South. While the need for further integrated facul- 
tiesiat both categories of institutions is implied, from a more irnjfnediate point of view the 
studly is Concerned with the problem of Shortages in the overall- supply, by academic disci\ 
.plin|, of black faculty personnel. ^ 

\ .'TTie study offers convincing'evidence that the shortage of black academic manpower in 
r^kriy disciplines, except for education and a few other fields, is more critical than is gen- 
efalJy realized. Since we know that tremendous progress has been made in improvement of 
acce-ss by blacks to postsecondary education, there would appear to be significant slippage 
in^jates of baccalaureate completion by blacks and in recruitment to and completion of 
grkj'Mate'gducation, particularJy4^^the arts and sciences. 

°li is believed that these data win prove useful to statewide and institutional planners of 
projgranis and curricula, to persons involved in public policy. issues arising from questions of 
faciilty*' recruitment anU advancement, and to counselors of students* planning to pursue edu- 
cati6n for advanced^de^iees. A grant from the Ford Foundation, which has made the study 
possible, ife gratefully^acl^howledged. ^ . 

■ , >.. 

^ • Winfred L. Godwin 

>' |, - President r> 
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Introduction 



ThB jeport summarizes tl]e distribution of full-time, fa^ty, by race and, discipline; in 
the public four-year ^nd two-year institutions of the 14 staRTSvOf the Southern Regional 
Education^Board (SRER). region. TJje data were gathered with oartial support by a grant 
from the Ford Foundation. j 

A basic objective of the project was to develop baseline data (jrT full -time black faculty, 
by disciplines, in pufBlic institutions of higher education within the region-. Such informa- 
tion, in conjunction with data on- newly entering black faculty (i.e., annual graduate degrees 
earned by blacks^, constitute^ the current supply of black facultvjin the various disciplines. 
Heretofore, thd^lack of such data by discipline has been one of th¥ weaknesses in develop- 
ing and implementing affirmatiye actibn |)lans. ^ 

The market for college^culty is a national one, so that supply of faculty, by race and 
discipline, in 14 Southep st;ates constituted only a partial view of the total supply within 
thf nation. However, t)ie distribution of faculty by race and discipline \n the Southern 
region is illustrative of the national picture and, therefore, should be, helpful for program 
planning^and affirmative action implementation. 

The information in' this report was obtained primarily by surveying individual public four- 
year and two-year institutions in the regipn. The survey methods are detailed in Appendix 
A. The institutions for which faculty^ta are included account for 94 percent oHotal four- 
year'enrollrnents and 79 percent of total two-year enrollments in 1 976-77. 

Data were obtained on race and discipline of 97,053 four-year and 341725 two-year full- 
time faculty members. The report covers on]y faculty with teaching ijesponsibilities and 
s^xcludes those in full-time administrative positions. 

ws report refers to the subject area in which faci^ty teach, not to their 
The Higher Education General Infomiation Survey (HEGIS) classifica- 
was used, with certain adjustments which are described).in Appendix A. 
ry variables covered are race and discipline of faculty.* Additionally, tenure, 
2e level data on faculty were obtained from some institutions. The- percent- 
sported faculty for whom these additional variables were provided are sum- 
"niarized below: / — 

4- Year Institutions 2-Yeai'iTOtitutions 

Tenure Infonnation ' 86% , 86% 

Rank Information ^66 '74 - 

Degree 'Level Information '34 26 J^^.^^^^^,^, 

The major findings of this survey are described and discussed in Section 1 of this report. 
Further detail is. presented in ^ction' 2. Readers who are interested in the distribution\)^ 
faculty byTmer breakdowns of discipline are referred t% the tables in Appendixes B and C. 




Section 1 



Major Fiii^Ungs 



Distri))ution of Faculty by Race: Four-Year Institutions 

Four-y^far institutions were classified into tlircc groups^ according to the racial character 
r their enrollments: (1) white (less than 5 percent black), (2) black (80 to 100 percent), 
and (3) substantially integrated (all other). According to this classification, 51 percent of 
four-year faculty are at /'substantially integrated" institutions, 41 percent are at 'Vhite,'' 
and 8 percent are at ''black" institutions'. 

• Eight -percent, or 7,704, of the more than 97,000 faculty accounted for in this survey in 
the four-year colleges and universities of the region are black, and three-fourths of the black 
, faculty are concentrated in the black institutions. Black representation on college and uni- 
versity faculties is well below the; 18.8 percent which blacks represented of total population 
in the region in 1975, as well as'the<d5.1 percent which black students constituted of to^tal 
college enrollments in the region in J 976. As shown in Figure 1, the proportion of black 
faculty is correlated with proportion of black enrollment. However, there is-greater repre- 
sentation of the faculty that is of the ''other race'' in the black institutior^s than in the white ^ 
institutions. Black college^ and universities have been employing white /acuity (and other 
minority faculty) in greater proportions than the white institutions have been emptoying 
black (and other minority) faculty, especially when distribution of tota/ faculty among 
institutioris.is taken into consideration. ( 

Sonjte of- the disparitiii* in th(ifc^mployment of Black facultvn;lay be accounted 'for by 
'their distribution >^Ffiong disciplines. The distribution of black^faculty aiTiong* fields of 
study* i^ quite different from that of white (see Table 1). A notable finding Of this 

, survey for four-year institutions is the trem^d^iKconcentration of black faculty in the 
education .discipline. Almost one-third of total black faci!i<ty' are concentrated in this fiejd, 
as compared to ohlylM3 percent of white faculty. This large representation of black faculty 
^ in education re§ults in blacks constituting 16 percent of total faculty in this discipline, 

^ which i^wice tTieir average representation in all fields of study. 

, * ■ ■ " ' 

AnotheV major field jn which black faculty he;jyily r6presenta|f is public affairs, which 
includes the field of social work. Agaiji, blacks in vljhis field have twice 'the level of repre- 
sentation which is average for all fidlds study, and t^e proportion of total^black.f^ulty in 
^ - the field is much^hi^gfier than thatl of white facult;^. Social science, home economics, and 
' library science^ are other maipr disciplines^ in whic^i blacks have^iglier than average 
representation. ^ 



Disciplines where blacks have lowcrj than average representation include engineenng^^ • 
accountins,.^nd architecture. In each? of these, the proportion of total ^whiWfaculty in the , 
discipline is double that of black facility. The distribution of blac4< faculty is similar to that ^ 
Qf white faculty in biological sciences, bu^ir^ess and management (exclusive of accounting), 
fine arts, foreign languages, letters, mathematics, and ps>^chology. 
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FIGURE 1 
Racial Conipdsition of Faculty 
4-Year Institutions 
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TATJLE I 





Number and Perpeiit of Black FiJcutty in Major Disciplines; 
Black and White J^Jtentage Distributions by Discipline'^ 

'4^ ear Institutions , 



Number 
Black 



Hlack, 
Percent 
of l ield 



Percentage 
Distribution 



Black 


White 


I'aciilty . 


l-aculty 


' 1.7%^ 






4.8 


.4 


,8 


4.(1 


5.^ 


5.2 


6.6 


.4 


.8 


.7 


1 ,D 


■ ,5 




2H.8 


/ 




5.5 1 


5.5^ 


6,1 


\:7 




5.3 


'12.5 


. 2.8 


1.5 . 
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1:2 j 
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,3 




5.4 
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General Studies . * 

AgricultiKe '} . 
" Architecture & Design 
Biological Sciences 

Business & Management (Less Accottnting) 

Accounting"* 

C om rti L^n i ca t i ons^ 

C^om pu t els^ciiKfce s 

Educatiorr 1 > 

fengirteering ^ 

Fj|^ & Applied Arts 

Foreign Languages 
* Health Professions 

Home Economics 
. Law ''3^^ 

Letters* 

Library Science 
Mathematicsi ^ 
Military Scie'nce 
Physical Science 
.Psychology 
Public Affairs 

Social Sciences- :■ < v 

In|jjfrdisciplinary Studies / ; ' 

Business & dWminerc*^ Technology 
Health Technology » • 
Mechanical & Engineering Technology* 
Arts & Scientes ^' 
Letters & A-rts / • 

Science &iMathematics 

' All Fields 



130 

175 
^27 
357 
400 
2^) 
5 1 
40 
,211 
165 
421 



394 
M2 
71- 
'640 
71 
3.3 

60 
233 
173 
230 
763 



15.2'A 
4;3 . 

3.7 
6.4 
6.3 
4..0 
5.6 
5.9 

1(1.0*;' 

3.1 
7.3 
5.9 
3.4 
13.7 
^6.4 
9.4 

14.5? 

' 9.3 

8.q/ 
^U^.4 

1 4.8 

22.0 

3.6 



1 



{ : 



^Nurs^* 



^Nursing is a subfield of Health Professions and Flealth Technology 
t Percentages may not a'dd to 100 due to rotindih^. 




Important variations exjst among .some subfields for which^tailed data are shoWn in 
Append4Xv3, For example, among the social'sciences there is greater black representation in 
sociology* and history' than, ill eccynomics. in engineering, black representation is considcr- 
* ably higher in engineering technologies than for the field as a whole. The same is true foi; 
secretarial studies as compared ^to business and management as a wholCT Nursihg, a subfield 
of the health professiol%^has^a greater representation-of black faculty tharf is true for the 
field as a 
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Two major reasons help to 'account for the disparities of black representation in the 
"various academic disciplines of college and university ^faculties: the small number of ad- 
vanced' degrees earned by blacks, and the continued concentration of advanced degrees held 
•by blacks in the field of education. Since an advanced degree is an almost universal require- 
ment' for a faculty appointment, an. increase in the number of blacks earning sui:h degrees 
is the essential key to increased black representation on college faculties in the region^ 

In 1975-76 the percentages of doctorates earned by blacks in the United Stutes and in 
the region continued to fall' far below b|ack shares of bachelor's and master's degrees. 



Percentage of Total Degre^ Earned by Blacks, 1975^7^^ 



United States 
SREB Region 




, Master's 

' 6.5% 
11.3 



Doctoral 

' J.6% 
4.3 




1 



The number of doctorates earned by blacks 'in the region in.|J976 (320) represents only 
4.2 percent of total black faculty as r/:ported in this survey ^Por /;/W/c' four-year colleges and 
universities. The percentage would-, of course, be even jtower ir\)rivate institutions were 
included in the 'survey. Correspondingly,- .white doctorates constitute 7.4 percent of white 
faculty It four-year public institution^. The number of doctoraljdegrees earned by blacks in 
the region is just slightly larger than the number of new faculty n'SStlefl to offset an annual, 
facuify replacement rate of 3..5 percent. (This was the minimum rdtc estimated in a recent 
SREB study for tjjttil facult>,dnnual repilacement needs in the region at all degree levels. ) 
V If o"-ly a small pak of the new black doctorates take jobs in industry and government or in 
two-year colleges, the^ reTriainder would not be sufficient tp maintain the present le,ve( "of 
black representation in four-year institutions, much less to increase it. ^\ _ 

If it is realistic to expect that increased black representation on college facuKies rriight 
come about through new appointeesAvith master's degrees, fhe outlook would be bri^^ST; 
In 1975-76 a total of 8,903 master's 'degVees was earned by "blacks in the region. Thi^ 
number woul^K represent a sizable pool /rom which to augiiKeat the present number of 
7,704 black faculty identified in the public four-.year institutions in the r.egion in this sur-^ 
vey-assupiing that master's degree faculty aspirants, wlf^eV black or white, can compete ^ 
in the academic market with a surplus of doctoral appUcants-. 

j When the futOre ouMooiTTpr black^culty representation is examined by c/Zsap/mes, the 
.]^ituatton is even gra;^. At presen^9 percent of total black faculty in. the four-year public 
institutions are found, in th^ucat^on discipline, and 16 per^nt of total faculty in this dis- 
cipline are black. With thi&relatively high level of represei^fart^, there appears to be little 
likelihood of any substantial increase in-bla"ck representation in this discipline. Yet black 
^^graduate students continue to concentratejip f4ie educat/dn field. In 1975-76, 75 percent of 
all de^es at both the master's and ji<»et^l levels ea/ned by blacks in the re^on wpre in 
this discipline (Figure 2). It will <je^ difficult to gepeffite a greater supply of black faculty in 
disciplines other than education wifsen only 25 percjfent of alUdvanced degrees awarded to 
blacks in the region are\divided'among all the remaining disciplines. Indeed, the two disci- 
plines-E^ter education-with the next highest numbers of black doctorates in the-fegioi> ( 1 3 
degrees in biological 'sciences and \\ degrees in social sciences!) are in fields in whidh black 
representation is not especially low. 

. -• « ■ 
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FIGURE 2 



Proportions of Blacks in Education Discipline^ 
, Current Faculty and New Doctorates 



Black Faculty 



Percent Faculty in the Education pisclpline 




Percent of Doctorates Awarded in Education, 1975-76 
SREB Region^ 




^ Black Doctorates 




White Doctorates 
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[~~| Other 
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• -Academic disciplines in which the employment out|ook for students is brightest ^re 'ike'y 
'to be the ong^ 'w^,the greatest ne'e d for new faculty in the years to come.^ducation'aQd/ 
the social sliences a&ot expected to be in tl;is category . On the otlter hand, business and 
management, ehgiii&hag,. anil iompfttbr iciences have brighter prosppotg" for student ^ 
.employment. Blaclofaculty representation is relatively low in-these fields: and, as has been 
indicated^ much of the ccpcehtraJi^n of.bjacks in engineering is in the technolo^es, while « 

^'black representation- In business and management te;nds to^be higher in the s^^cj;etanal 
stutlies^'rea .than in accounting. — ' ' • • 
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. ' ^ Sinie thS?niad-et.forvc6U6ge rai:ulty is oational, one might expect tlwt the small number 

of 3octorates earned byl)lacks in tiie region miglit-be augitiented "by 'tlipse from other 
'^e'gions, taipugh migration to imtilutibns in the South. Yet at the national Jevel, top, blacks 
■'"at the a'dXced dei>/el6vVl? continue to.eonc^ntflate in the education discipline (55 percent 

and'64^rc«t1t^J/'all doctorates amf master'.s degrees' respectively, in 1975-76). With les^ 
. than 20 doctoraTes per field in. sndlunreas as engineering,' the health professions, and oom- 

puter sciences, jhe nalioRal supply of «ew black doctoriites in.discipUiies where^tlTey a^. 

undeT^presented and in which student ^ftrDllments are strongholds little promise Of allevi^,^ ^ 
•ating black faculty unddrrepresentation in. the region's institutions.-. ^ / °~ 

Although black representation on faculties is low in fields where^jnaffierrratics is applied 
(accounting, engineering, and computer scielices), the same is.n&t true for black repr^senta- 
thDn in mathematics /;tT. sc. According to the results of. the survey, for-four-year institutions, 
9 3 percent of total faculty in mathematics are blhck, as compared to the 7.9 percent repre- 
sentation across all fields. However-, most black faculty.^n mathematics are concentrated in 
the black colleges and universities. These institutions ar^ not as likely to offer programs m 
applied mathematics, and this may ^elp t6 account for Vhe dearth of l^lack representation in 
ttiese fields As an increasing proportion of black graduate students choose white or sub- 
stantially integrated universities for advanced'studies, where programs such as engineering 
and computer science are offered, it miglit be expected that black representation in these 
fields would gradually increase, especially if greater stress is placed on this direction, ry 

Just as black students at the master's and doctoral levels in the past appear to have chosen 
mathematics over fields to which mathematics is applied, so have they tended to concen- 
trate in biology rather than in the health professions. Again, this may be a inflection of past 
prograi?. availab^lities-a situation that could change, especially if greater emphasis were 
• given,to suTh choices in counseliftg black graduate students. 

. ' ■• ' 

to 

Tenure, Rank, land Degree Levels , , f „ 

In general a black faculty member is less likely to be tenured, to hold the rank of tuJJ^ 
professor, arid to have earned a doctorate than is a white facultjj member. The compansons 
between the proportions of black and white faculty holding tenure, professonal rank, and 
the doctorate are shown in Figure 3. Some of the-differences found in these vanables could 
possibly be accounted for by age, length of employment, and type of appoin Intent vana- 
^ tions between black and white faculty. The survey, however, did not incjude information on 
these points. 

With regard to tenure, 40 percent of black faculty are tenured, as compared to 47 percent ' . 
of white faculty insofar as .rank is concerned, 14 percent of all black faculty hold full pro- 
fessorial rank, as compared to 22^ercent of all white faculty. Blacks are more likely to be 
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tenured and. to hofd professorial rank in the blacl< than in tiie white institution?/ with'inter- 
mediate likelihood at substantially integrated institutions. Iji the black institutions, the 
percentage of biack faculty that are tenured is almost the same as fof all faculty ac(X)ss all 
institutions.'tonversely=< white faculty are^less likely to ,be tenured arid to hold professoridf 
rank in the black than in the white institutions. * . . 
- Although not as many , institutions ' provided inforn^ation on degrees of faculty as otf 
.tenure and rank', those responding are evenly distributed among insHftutions in the thr©e^ 
categories of black enrollment proportions. The di&tribution. of dpctorai^es among black 
faculty, among institutions, is just the opposite Of the finding on^tfnure and irank; the pro- 
portion of blacJc doctorates is least 4n black, higher-in' integrated, and highest in white 
institutions. In the white institutions 52 percent of all black fa^^ hold the doctorate (as ' 
compared to 70 percent for white faculty), in the black institj^jbons, in which-a'lmost three- 
fourths of total black faculty, are employed, only SS^percent'of ajl black faculty hold the 
doctorate (as-compared to 59'percent for white faculf^. These differences in incidence of 
black faculty with doctorates may iitdic^te a greater-capacity on the part of the white insti- 
tiftiorts to attract available black doctoral degree holders than is the case' wth the black 
institutions. By the same token, the white institutions^ay be less willing to^mMoy blacks 
who do not hold the doctorate. It is also noted that/tlie proportion of white facility with 
the doctorate is considerably lower at black institutions than it is in white institutions.^ 

Differences in tenure and^rank distributions of black faculty among dikiplines are de- 
^ tailed in Section 2. Black faculty in library science, foreign languages, and flie general arts 
^nd sciences classifications hold tenure status more often than white faculty. Tenure status 
for Wacks is not particularly widespread in education an^ public affairs, the two fields in 
which they have the highest representation:' In public affairs, 'where many programs are of 
fairly recent vintage, it should be looted that white faculty are also less likely to be tenured 
than in other disciplines. ' r 

Notable differences among disciplines insofar as rank is concerneJoccur in the biological 
and physical sciences, in which the percentage of blacks ranked as full professors exceeds 
the average 14 percent across all fields, and engineering and the health professions," in which 
blacks have much lower than average representation in the professorial rank. These differ- 
ences tend to corroborate the historically greater .participation of blacks' in some basic 
sciences (biology and chemistry) than in the ncv^r applied fields which often have not been 
offered in the predominantly black institution^. 

Distribution of Faculty by Race : TWb-Year Institutions 

; Two-year institutions werS classified into three groups according to the racial character of 
tlieir enrollments: (1) white (less than 10 percent black), (Z) integrated (10 to 35 percent 
black), and (3) substantially black (35 percent and higher). The percent of total faculty at 
the three respective categories is 46 percent,^44 percent, and 10 percent. 

The representation of black faculty in two-year institutions (7.2 percent of total faculty) 
is even lower than in the four-year sector, despite the fact that blacks comprise a greater 
» proportion of total enrollments in two-year than in four-year institutions. 
* Since two-year cpUeges are of more recent vintage than the four-year sector, there is a 
greater likelihood of dispersion both of black students and of faculty among institutions 
and, therefore, alesserxoncentration of hjack faculty in- those two-year colleges where black 



/table 2 

Niimber andlWrcent of Black Faculty in Major Disciplines; 
Black and V\^ite Percentage Distributions by Discipline 

2-Year Institutions 









Percentage 




Number 


Black, 


Distribution * 




Black 


Percent^ 

UI I ICIU 


DMCK . 

'Faculty 


White 
^Faculty. 


— 

general Studies 1 


^-86 


16.5% 


3.5% . 


' 1.4% 


Bioiogicai Sciences ^ ^ 


• • 95 


6.4' 


3.8 


4.3 


Businefss & 'Management ^ 


27 j 


1 1 .0- 


1.1 


; .7 ■ 


Communications 




2.5" 




.6 


Computer & Information Science^ 




3.6 




.2 


Education 


315 


lf7 . 


12.8 y 
.1 / . 


6.1 


Engineering 


3 


2.i 


.4 


Fine & Applied Arts ) 


n 


^ 3.1 . 


3.1 ' - 


7 4 


Foreign Languages ^/ j 
♦Health Professions ^ 


14 


2.5 


.6 


' 1.4 


8 • 


4.9 ' 


.3 


.5 


Hoitie Economics / 


8 


6^ 


.3 


.4 


Letters ' ' ' 


305 


6.3 


P J 


14.1 


Library Science 


1 1 


13.1 


l4 


\2 


Mathematics 


158 


• 6.3 


6.4 ' 


,7.2' 


Physical Science. 


53 


3.8 • 


2.2 


^ 4.2 


Psychology ^ - , ^ / 


118 


7.0 


4.7 ' 


4.8 


Social Sciences \. 


298 


6.9 


1 1.9 


12.4^ > • 


'Interdisciplinary Studies 


I I 
1 1 


/.O 


^ A 


.4 


Business & Commerce Technology 


248 - 


6.7 . 


9.9 


• 10.9 


Data Processing Technology 




l.I 






♦Health Services Technology 


205 


8.9 


8.2 


,6.7 


'Mechanical & Engincerjing Technology 


139 


6.5 


5.6,^^^ 


^ 6.3 


Natural Sciences Technology 


12 


'5.5 


.5 


1 .7 - 


, Public Service Tj^chnology 


65 


14.0 


.2.6'^i 


f 1.3 


Arts & Sciences 


24 


8.4 


1.0 


.8 


Letters <4. Arts 


102 


. 10.2 


4.1 
3.8' 


• 2.9 


Science & Mathematics 


94 


10.5 


2.5 


All Fields ^ 


2,486 


7.2 


100.0*** 


100.0*^ 


* Nursing 


110 


11.3 


4.4 


2.8 



* Nursing is a subfield of Health Professions and f^alth Te 
t Percentages may not add to 100 due to rounding. 
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logy. 



enrollments are highest. Whereas almost three-fourths of black faculty in the four-year insti- 
tutions are found in the black four-year colleges and universities (with black enrollments of 
at least .80 percent), of the 2,500 black faoulty members identified in the two-year colleges, 
less than one-third teach in institutions with black enrollments of at least 35 percent. (The 
term "black institutions" was not used with reference to two-year institutions in this study 
because concentrations of black enrollment as high as 80 pej^ent are rare in these schools.) 

The concentration of black faculty in certain disciplmes is also less marked in the two- 
year sector"* than in the four-year institutions. (see Table 2). Although, compared to white 
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faculty, blacks are more heavily represented in education and the public service technolo- 
gies, they are riot as heavily concentrated in these fieldj^ in the two-year asan (the four-year . 
faculties. They have relatively strong representation in the undiffcrentiateil fields (general 
studies, letters and arts, and science and" math) where^deportpental^^ combines 
numerous, disciplines rather than sorting out discretij^i^^.y j' g 

Blaeic representation is higlier iri the health service technology -area in ^ie"two-year 
colleges t)ian in the he^-th' professions field in the four-yfear iiistitutions. This reflects .the 
gre^r lilcelihood of finding black faculty in the allied liealtl/and nursing faculties in two- 
year programs than 'in the professional and a(Jvanced programs in senior institutions. 

Differences in tenure antong black and white facultyjn the^two-year sector iir^ not espe- 
cially meaningful, since there is no k^nure system in many of these ini|^utions. Examinations 
of rank are also less meaningful hire Uiapy' the four-year sector, sine© all facultry in many 
two-year colleges are either unranked or are ranked as> instructors.. In fact, three-fourths of 
all faculty for whom" rank was given were ^esign^ted as instructors. Thus, the slight differ- 
ence in the two percent versus four percent of black and white faculty, respectively, with 
' full professorial rank is not very significant. ^ • 

AlthoD^h degree level data were prgvided for only one-fourth of all two-year faculty, the 
differences for black and white facuUy parallel those reported for four-year institutions* 
While/Ts percent of white two-year college faculty hold a doctorate, only 7 percent of black 
faculty are at this level. As was noted /or four-year institutions, the'^likelihood of advan$:bd 
degrees for black faculty decreases as th^e percentage of black enroHiijnent increases. A bacca- 
laureate is the highest degree held-by one-third of the black'faculty in the two-year institu- 
tions with the highest percentage black enrollments, yet the corresponding proportion in 
the institutions with the lowest black enrollments is only IJ percent. As was shown to be 
thie case for the four-year institutions, white faculty also have the highest likelihood of the 
least ediicational preparation in these two-year colleges that have tfle highest black enroll- 
>^ments. The representation of black an^ white faculty by degree L?^els is shown in Figure 4. 

\ The increasing number* of blacks earning a-master's degree may provide a supply whereby 
black representation might, be strengthened in tl\e region's two-year colleges,'' where a 
i^^ster's degree 'is the norm for faculty. Yet'the continuing concentration pf blacks in the 
discipline of education, at the master's, as well as the doctoral level, is a grave impediment to 
the wider representation of black faculty even in the two-year colleges. With a concentration . 
in* education reaching 75 percent offthe 8.900 jnaster's degrees earned by blacks in the- 
region in 1975-76, only 2,200 degrees are available across all other disciplines. One-fifth ofi 
those are in public affairs, again a discipline in which blacks are already strongly represented 
* in botli two-year and four-year institutions. 

Summary of Major Findinga^ ^ / 

In both the four-year and two-year public institutions 'of the region, Wack faculty are 
underrepresented relative to the shares that blacks constitute of total population in the 
South and of college enrollments. In the four-year colleges ami universities, much of the 
black faculty that is available is concentrated in the black institutions. Indeed, the percent- 
age of all black faculty which serve in the black colleges and universities substantially 
exceeds the percentage of all black students enrojled in these institutions. 

ir' ' < 
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Within the relatively scarce complement of black faculty employed in the region, there is 
substantial- concentration in education and public affairs, and underrep/esfentation in other 
fields, such as engineering, accounting, and, computer sciences. Unfortunately, fields m 
which black' faculty afe overrepresented relative to. al\ disciplines are also fields where»the 
employment outlook for students is relativ^ weak. Education js already a crowded field. • 
On the other hand, accounting is in dire need of qualified faculty^. The continuing over^ 
lelming concentration of black graduate students in theTield of education, along with 
^trent black" faculty overrepresejitatign 'in .that field, makes bleak the oujlook for-wereas- 
'mg^fack faculty in the fields where they 5M-e sorely needed. 

Black faculty have a lawer lilfelihood pf attaining tenure, of holding a full professorial 
appointment, or of being prepared at tlie doctoral level than is th^ case f(# white faculty 
Differences in tenure and rank might be ^counted for by differences between black and 
white faculty in a^e, length of employment, and type of appointment, but these variables 
\yere not a part of this study. For both two-year Tin d four-year institution^, the average per- 
centage of. black and white faculty with the highe§Vacad|piic degrees declines in institution^ _ 
as the pro&ortien of black enrollment rises. ' ' . ^ „, — ' 

' The limited number of doctorates currently awarded to blacks in the -region, does not 
augur well for increasmg the representation of-blacks among the .faculties of the region. The 
number of master's 'degrees earned is much larger and would provide a pool of potential.. 
faculiy, at least for t^o-year colleges where a master's degree is the norm, if the black 
students, even at this level v^.gradu ate ediication,.were not so highly concentrated in the 
field of education^ X ^ V ^- • . - 

iri summary, the key to gijater blaclc representation on college fa'^lties lies both in 
greater nuinbers. of graduates with advanced degrees and a gre-ateWdispersion of such 
stydents among disciplines other than education. So long as 75 percent df all black advanced 
'Segrees*in the region tend to.bfrin the field of education, very little additiojial^representa- 
tion of black faculty is likely/to occur. 
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Of the. 9^,01^3^ faculty accounted'for in this\urvey on the prim'axy variabfes of race anc 
discipline, 7.5 percent are black, 88.2 percQntVe white, and tl-^e remainder's distributed' 
between ''oiher minorityp^srr^'in^norily, race notj^pecified." As can be seen in Table 3^ only 
\ 1.6 percent of total^faoulty in whit© institutions are^black; compared to 67.7 percent in 
) blacjc colleges^and u^versi4:ies\ * 

/ Conversely, 95 percent of faculty are whit^in the' white institutions, compared, to. 24 
percent in the black institution^. There is, ho^hAer. a greater representation of ""'other racp'' 
faculty in the t^ck insuTutions than in the wh/te institutions. 



. TABLE S 

- '^Percentage [iistribi/tipn of 
^Faculty by Race and Percent Black EnroH^e« 

4-Year Institutions- 



Black 



lite 



pthcr 
Minori-ty 



All Jnstitutiops 

Black Enrollment 
Less Than 5% 

Black Enrollment 
5% to 80% ' 

Black Enrollment 
80% and Higher 



V 



1 



7.9% 
1.6 

r 

>.o 

67.7 ■ 



88.2% 



95.1 



93.4 



23.8 



3A% 



3.0 



3.0 



7.3,^' 




Minoriiyv Not 
Specified^ 



t Percentage? may not add to 4D0 iuc to rounding 

The distribu 



institutions account 



tion of faculty^ by i^l^^l^^^en from^a dirferent persp.ective.in ' 
:ount for 8.5 percent faculty. However, they account for 



Table 4> Black 
73 percent 




total black faculty and ohly 2.3 percent of all wj,iite faculty. The white institutions, where 
almost^41 percent of all faculty are employe^d, account for 8.3 'percent, of all black faculty 
and 44 per<pmt of all white, faculty. Wh^i^'othcF race" distribution is related to the dis- 
riribution of "total faculty 'among institutions classified b^proportians of black enrollment, 
the likeljhood of blatk representation in the white ^schools is lower than that of white 
representation in the black schools. In other Words, 8 J percent black lo. 41 percent total 
faculty (in the white institutions) is a lower ratio than 2.3 percen^whit^ to 8.5 perqei^t total 
faculty in the black colleges and universities. "I 
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TABLE 4^ 

Distribution of Faculty by Race and Percent-Waek Enrollment 
v- 4-Year Institutions 





Black EnroUiTient 
Less Than 5% 

BlAck'Enrollmenl 
% to 80% 

Black EnroUment 




White 



other 
Minority 



Minority, 
Not Specified 



All Races 



"Numbjer Percent Number Percent Number Percen 



t Numbet-^'^erccnt 




tPercentagcs may not add to 100 due to rounding. 



l^cu^ty bylO 



43.8% 


1,192 


36.5% 


\\5 


22|^I% 


53.\^ 


1>67 ' 


.44.9 


304 


.58.5' 


. 2.3 


608 ' 


18.6 


.101 


19.4 


100.0 


3,267 
# 


lod'.o 

0 


520 ^ 

V 


^00.0 



8,276 8.^ 



iscftolines 

Ijines across all institutions has been shown in'Table I and 
.derable variatf()n in the^ representation of black fa 
is^with viujous /proportions of black enrollment, as .^hown in 
ot^blacfclScyJ^ in all fieldfare emplayed by the*black i^titu- 



Distribution af 

Faculty distji^u^Jn by 
discussed abdve. ThereM 
discii^tTne'among in^tltu 

'Table .5. While 72.7 pefifityi uwuiuuk l<xk.i^c\ m an m-iu^^iv. w^..^..^^ j ^ - 

tions, in some disciplihes^the/e is -Sybsttntiilly less concentration of black faculty. While 
blacks constitute 8.3 |)ercen{ of tcStal faculties |Qrq#all disciplines irf instituj^ons wittT 
less than 5 percent black enrollments, they have substantially higher representation within 
these institutions in the following disciplines: general studies, agriculture, architecture, 
foreign languages, health professions, law, and public affairs. In the fields of foreign lan- 
guages, heal th^ professions, law, and public affairs, at least 50 percent of black faculty are 

''employed in institutions not predominantly black. \ , ^ 

Physical sciences, mathematics, eridneeif(|, accounting, and computer sciences are all 

disciplines in which, at least 85 percent of black faculty are found in the black institutions, 

and these are all fields with a mathematical orientation. Several of these fields'are disciplines 

in which black representation across all institutions is quite low. 

. .* 

Distribution of Faculty by Race and.tenure 

Tenure status wds indicated for 8^ percent of faculty in four-year institutions. The distri- 
bution of faculty \^ tenure and race is shown in Table 6. For all foUr-yeaj institutiohs, 40 
percent of black faculty are tenured, and 47 percept of white faculty ar^ tenured. Fifty 
percent of black facult>and 39 percent of white faculty arp non-tenured. The remainders. 
(10 ^rcent and 13* percent for black and white faculties, respectively) account for faculty 
whe^e tenure statu/ was not specified. 

Black faculty have a higher likelihood of being tenured in the black institutions than in 
those Where black enrollment is less than 80 percent. Conversely, white faculty have a 
greater likelihoo'd of being tenured in the white institutions, with only 25 percent of white 
faculty being tenured in the black institutions. 
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TABLE 5 

Percei^t of Black Faculty in Major disciplines 
By Percent Black EnroUmenrof Institutions 

4-Year Institu^ons 





JrOtal 
Number 
Black 


1 

Percent of Black Paculty 
^ at Institutions with the Following 
Percentages Black fLnroUment: 

80% and 

Less Than 5% 5% to 80% Higher 


Gcncnl Stuc^cs 


130 


13.8^ 




18.5% 


67.7% 


Agricniture 


175. 


24.6 




3.4 


72.0 , 


Architocture & Design 


27 


25.9 






74.1 , 


Biological Sciences 


357 


■ 8.4 




. 8.1 


83.5 


BusHiess & Management (Less Accounting) 


400 


1 1 ;5 




14.0 


74.5 


Accounting ^ 


29 


3.4 




6.9 


89.7 


^ Communications ^ 


51 






19.6 


80.4 ' 


Computer Sciences 


40 






12.5 


87.5 


Education ' 


.2,221 


6.2 




17.7 


76.1 


Engineering 


165 


1.8 




' 5.5 v 


^92.7 


Fine & Applied Arts 


421 


5.2 




- 24.7 


.70.1 ' 


- Foreign Languages 


131 


38.2 




16.0 •? 


45.8 


•Health Professions 


394 


15.0 




5 1 .3 


33.8 


Home Economics 


•212\ 


. 4.7 




15.1 


80.2 


Law 


A 


16.9 




43.7 


39.4 


Letters * 


640 / 


6.3 




14.8 


78.9 


Library Science 


71 


4.2 




15-.5 


'80.3. 


Mathematics 
/Military Science 


333 


2.4 




9.0 


88.6 


60 






13.3 


86.7 


Physical Science ^ 


• 233 


6.0 




6.9' 


87.1 V. 


P Qv p h r> 1 r>(7 v 


173 


^ 6.4 




20.8 


72.8 . 


Public. Affairs 


230 


12.6 




38.7 . ^ 


48.7 


Social Sciences 


763 


8.5 




25.0 


66.4 


Interdisciplinary' Studies ^ 


25 


16.0 




76.0 


8.0 


Business & Commerce Technology 


5 


80.0 




20.0 




•Health Technology 


50 


4.0 




16.0 


80.0 


Mechanical & Engineering Technology 


1 1 






27.3 


72.7 


Arts & Science 


84 






1.2 


98.8 


Letters & ArtsIN 
Science & Matl^matics 


145 


14.5 




15.2 


70.3 . 


57 


3.5 




— 4 


82.5 


All Fields 
•Nursing 


7.704 
169 


8.3 
10.1 




19.0, 1 
55.6 


^72.7 
*34.3 



* Nursing is a subfield of Health Professions and Health Technology. , " , 

When percentage of tenured faculty who are black (Table 7) is compared to the per- 
centage tliat black faculty constitute of total faculty ii;i all institutionsj(Table 3)i it is evi- 
dent that there is a slightly lower likelihood of black faculty being tenured than would be 
expected by their representation on the total faculty. While far all institutions black faculty 
aecount for 7.9 pejcent^"«tf total faculty, they account for onfy 6:8 percent of total tenured 
fa^rulty. Among the blacKitistitutions, however, where black faculty account for 6.7.7 
'percent of all faculty, they account for 77.3 percent of all tenured faculty (see Table 7). 
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TABLE6 ^ > -V ^ . ^ 
^ntage Distribution of Faculty by Race, Tenure, and^e^t Bla^EnroUment 

4-'Vear lAstitutians 



Black : 



White 




Other 
Minority 



Minority, Not 
Specified 



All Insti Vtions 

Tenured ' ^40% 
Not Tenured ' 50 

Tenure Not Specified 
' Totalt 100 

Black Enrollment 

Less Than 5% 

Tenured * 33 

Not Tenured 64 

Tenure Not Specified _3 

Totalt 100 



47% 
39 
■ 1'3 . 
100 



51 
41 

8 

100 



Bla<^k Enrollment 
5% to 80% 

Tenured 

Not Tenured 

Tenure Not Specified 
Totalt 

Black Enrollment 
80% and Higher ■ . 
Tenured 
Not Tenured 
Tenure Not Specified 
Totalt 
U 

I Percentages may not add tfi 100 due to rpunding. 



43% 
47 

JO 

10^, 



41 

54 

is 

100 



24 


. 46 


44 


52 


37 . 


41 


24 
100 


18 

100 - 


15 
100 


45 


25 « 


41 


48 


54 


49 


7 

100 


21 
100 


.10 
100 



• 3% 

15 

82 
100 



8 
21 

100 



13 
87 
100 



4 
14 

82 

Too 



All Races 



46% 
40 
14 
100 



50 
42 
;J_8 
100 



45 
37 
18 
100. 



39 
49 
11 
100 



Distribution of Faculty by Race, Tenure Status, and Discipline 

The distribution of faculty by race, tenure status, and discipline for all institutions is 
shown in Tajil 8. There is some variation among disciplines from thes^jgrage pattern across 
all disciplin^amely, 40 percent of black faculty holding tenure, versus 47 percent of 
wWte f^cul^ with this status. When disciplines are examined in which there are at least 60 
bla"elcTaGtlfty biological Sciences, law' physical sciences, fine and applied arts, and 

mithematics are fields with equal or almost equal percentages of tenured faculty fG)r blacks 
and whites The percentage of tenured faculty is higher for blacks than whites in hbrary 
science foreign languages, and in the arts and science classifications. Blapks have a sub-^ 
stantially lower percentage tenure status relative to the average for all disciphnes in public 
. affairs and in the letters and ?rts area. \ 

Distribution of Faculty by Race and Rank . \ , 

RanK of faculty was reported for 63,960 faculty members-, or 66 percent of the j^otal 
Includ'ed in the survey. There was a slightly greater.likelihood of faculty rank being reported 
■for white faculty than for black, with 66 and 59 percent of white and black faculty, respect- 
ively, accounted for in the data detailing faculty rank. - 
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TABLE? 

Perjcentage Distribution of FacUltj^ 
ByTenure^ Race» and Percent Black EnfoUment 

4-Year Institutions 



Black 



White 



Cnher 
Minority 



Minority, Not , 
Specified > 



"ah R^cest 



^1 Institutions 

^ Tenuftd 6.8% 

Not Tenured * 9.9 

Tenure Not Specified 5.9 

Black Enrollment 

Less Than 5% 

Tenured 1 .0 

Not Tenured ;2.5 
Tenure Not Specified e .7 

Black Enrollment 
5K» to 80% . - 
TenureJl 
Not Tenured 
Tefnure Not Specified 

Black Enrollment 
80% and Higher 
Tenured 
Not Tenured 

Te^nure Not Specified 40.6 



90. L% 
85.9 " 
88.2' 



93.4 
94.9 



3.1% 
■ 4.0 



2.5 
3.9 
1.7 



.1. 
2.6 



100%^ 

100 ' 
100 



100 

100-- 

100 




t-Percentages-mayT^'6f add to 100 due to rounding. 

As shown in Table 9, for all institutions, 21 percent of all faculty hold the r^nk of pro- 
fessor. For blacks the percentage is lower-only 14 percent of black faculty ape professors. 
Conversely, the percenjage of black faculty who are ranked as instj;uctors exceeds the per- 
centage of total faculty with that rank.^ 

For the black institutions, 15 percent of black professors hold professorijkl rank, while 
only 9 percent hold this rank in the institutions with less than 5 percent black enrollment. 
The oppi)site trend is evident for white facult>l. For white institutions (those with less than 
5 percent black enrollment), 24 percent of all white faculty hold professorial rank, as com- 
pared to only. 9 percent of white faculty with this rank in the black ins/titutions. Character- 
istics of rank are intermediately defined at integrated institutions. J 

Differences in rank by race are' seen from a diffef^t perspective in Table 10, Of all 
faculty for whom rank was determined in the surveyl 7.1 percent are black, while 88,8 
percent are white. For all institutions, of total 'professes, ^.1 percent are black, whiley92 
percent are whit€. In other words, in relationship to their representation in the total faculty, 
black faculty have a lower likelihood of being professors and a higher likejihood of being 
instructors (with 16 percent of all instructors beiiig black). 

In the black institutions, black faculty account Yor 64.9 percent of totals-faculty with rank 
identified, but 71.9 percent of total professors. Black underFepresentation in rank cate- 
gories in the black institutions comes in the **Qther ' rank category which includes lecturers. 
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TABLES 

Percentage Distribution ofTaculty byjiace, Tenure, and Discipline 
i 4-Year Institutions ; 



^ General Studies 
^Agriculture > ; 
. Architecture & Design - 

Area Studies' 

Biological Sciences 

Business & Management 

(Less Accounting) 

Accounting 

Communications 

Computer & Information Sciences 
Education . . ' 

Engineering / * 

Fine & Applied Arts "V 
Foreign Languages 
^Health Professions ♦ 
Home Economics 

Letters 

Library Science 
Mathematijj/> 
Military Sciefice 

Physical Sciences ' ' 

P^chology 

Public Affairs 

Social Sciences ' . 

Interdisciplinary Studies 
Business & Commerce Technology 
♦Health Services & Technology 
Mechanical (Engineering Technology 
Natural Science Technology 
Public Service Technology 
Arts & Sciences u 
•Letters & Arts 
SciencS&Mrfthem'atics 

All Fields . 
♦Nursing 



, Black 
Not Tenure No't 
Tenured TerM^red Specified Total't 



4tf 
10 
_14 

40 




31% 
34 • 
37 

52 
40 



28 ,72 V - 



16 


7^ 


12 


43 


4S 


1 J 


i 40 

^ 47 


^'^ 
jj 


7 


43 


10 


49 


, 43 


7 


69 




5 


20 




18 


47 




9ar 


54 


25 j 


21 


• 42 


53i 




' 46 


49 


^ 4 


55 


42 


i 3 




97 


3 


60 


39 


2 


34 


•58 


8-. 


14 


77 


10 


39 


48 


13 


32 


8 


60 


40 


40. 


20 


.8 


92 


■■1 


73 




27 



11 


49 


100 ' 


56 


34 


100 


_40 


>i6 


100 


50 


10 


100 


71 


11 


100 



♦Nursing is a subfield of Health Professioqs'anaHealth Technology. 



White 
Not iSiure Not 
Tenured Tenured .Spccflled Total 



Total F^culty/jL 
Not • Tenure 
Tenured Tenured Specified 
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"'-Percentage Distribution of Faculty'by Rjnk, Race, andv 
. Percent Black Enrollment ' / 

^ 4-Yey institutions ' * 



'^Professor 



Ass(iaate 
Professor 



Assistant • 
Professor ^\ Instructor^ 



Othei^ Totlil 



t 



All Institutions 
All Rages . . ' 

Black , " • 
Whiite \ . 
Other Minori-ty .* 
Minority, N6t Specified 

Black Enrollment -S 
Less Than 5% 
^ All Races 

Black 

White 

Other Minority 
Minority, Not Specified 

Black Enrollment 
5% to 80% 
All Races * 

Black 

White 

Other Minority 
Minority, Not Specifie'^d 

Black Enrollment 
80% and Higher 
All Races 

Black 

White 

Other Minority 
* Minority, Not Specified 



21% * 


2A%* 


* ^2&% 


14 


19' 


34^ / 


2fi 


.24 s 


. -27. " 


19 • 


27; 


31 


2 


3'^ 





23 
9 
24 
15 
5 



2&% C 1^ /* 



25 
24 
25 
27 
4 



/23 
9 
9 



■ t 



28 

33 y 

28 
34 

13 ^ 



^ 18- 
8^ 

' Ml = 
2 



W/o 

io 

17' 
14 
84 



15 
16- 
15 
13 
75 



100%" 
1.00 
100 
100 
100 



100 
100 
100 
100 
100 



23 




i -27 


10 


19 


100 


15 




33 


22 


18 . 


100 






27 


10 


18 


100 




» 


.30 


' 7 


-14 . 


100 


3 




8 


3 


85 


100 > 



32 


i 20 


H 


100 


34 


24 


V 


100' 


32 


. 14 


25 


100 


28 . 


" 1 


* 16 


100" 


4 




. 90. 


100 



t Percentages may not add to iOO due to rounding. 



In the white institutions, while black faculty account for 1.4 percent of total faculty, they 
' account for only 0.5 percent of professors and 2.8 percent of instructors. / 

A converse pattern is evident for white faculty. In the white insti^tions they tend to be 
overrepresented in the higher ranks, while in the black instikitions tney tend to be under- 
represented in the professorial janks relative/to their totaljepresentation. On the other 
hand, white ^faculty constitute 45.4 percent of the ''otffei^ rank category in the bhick 
colleges, as against 25.7 per^nt of total faculty in these institutions. ■ . ' 

' V 
Distribution Faculty by Race, Rank, and Discipline 

Althougli for all institutions and across all disciplines 14 percent of all black faculty hold 
professorial rank, there is some variation in rank distribution among disciplines, as shown 
in Table 11. Disciplines in which there are at least 50 black faculty members, and where a 



4 



' TABLE 10 

Percentage Distribution of Faculty Ranks by Race and 
Percent Black Enrollment 

4rYear Institutions 



Professor 



Associate 
Professor 



Assistant 
Professor 



Instructor 



Other 



Total 



All Institutipns ( 
Black - • ■ - ' fj ' 
White 

Other Minority 
Minority, Not Specified 
Total t 

Black Enrollment 
Less Than 5% 

Black 

White 

Other Minority 
Minority, Npt Specified 
Totalt 

Black Enrollment 
5% to 80% 

Black 

White 

Other Minority 
, Minority, Not Specified 
Totalt 

Black Enrollment 
80% and Higher 

Black 

White 

Other Minority . 
Minority, Not Specified 
Totalt • 



4.7% 
92.0 



5.6% 
90.4 



8.5% 
87.4 



16.0% 

81 ;o 



4.3% 
89.1 



,7.1% 

88.8 . 



3.0 


3.9 


3.8 , 


2.9 


. 2.8 


3.4 


.1 


.1 


.2 


.2 


3.8 


.7 


100.0 


100.0 


•400.0 


100.0 


100.0 


100.0 


.5 


1.3 


1.6 


2.8 


1.5 


1.4 


97.5 


95.1 


94.3 


93.0 


93.7 


95.0 


2.0 


3.5 


3.9 


4.2 


y 2.7 


3.2. 




.1 


-.2 




2.1 


.4 


100.0 


100.0 


100.0 


100.0 


100.0 


. 100.0 



1.8 ' 


2.0 


3.7 


6.7 ' 


2.8 


3.0 


95.0 


94^ 


92.7 


91.0 


91.0 


93.1 


3.2 


3.5 


3.3 


2.0 


2.3 


3.0 






.3 


' .3 


3.9 


.9 


100.0 


100.0 


100.0 


- 100.0 


100.0 


100.0 



71.9 
16.4 
11.6 
.1 


63.1 
■ 26.5 
10.0 
.4 


1 

68.2 
'25.2 
^ 6.4 
.2 


78.8 
18.5 
2.7 


33.6 
45.4 
8.9 
12.1 


64.9 
25.7 
7'.4 
1.9 


100.0 


100.0 


100.0 


" 100.0 ^ 


100.0 


' 100.0 



f Percentages may not add to 100 due to rounding. 



considerably higher proportion of blacks holds professorial rank, are biological sciences and 
physical sciences. Blacks have a proportioaof prpfessorial rank lower than for all disciplines 
in engineering (7 percent), the health professions (6 percent . and fHiblic affairs (6 percent). 
In the last two disciplines, the proportion of white professors also is lower than in, other ^ 
disciplines. 

For all disciplines, 23 percent of black faculty hold the rank of instructor. Fgr disciplines 
inwhicfe black faculty number at least 50 persons, fields which have considerably higher 
propDrtiws of blacks in the instructor rank are general studies and letters. j 

Fields in which the proporti^ of white faculty holding professorial rank is at leasi' 
doubte the proportion of black faculty with this rank (and in w^ch there are at least 50 
Black faculty) are as follows: general studies, agriculture, engineering Jiealth profe^ions. 



J"" 

-^Pero 



TABLE 11 

'ercen.tage Distribution of Faculty by Race, 
Rank, and Discipline 

4- Year Institutions 



Associate 



Assistant 



*rofessor 


Processor 


Professor 


Instructor 


Other 


Total 


20% 


19% . 


23% 


16% ' 


12% 


100% 




15 


28 


39 


12 


100 


23 


20 ^ 


23 


12 


22 ■ 


100* 














26 


23 




' ./ 4 


29 


100 


12 


22 ^ 


12 


10 


44 


100 


27 


23 


19 


' 3 
• 


28 


• 100 


23 


33 


34 


4 


6 , 


J 00 


7 


36 


43 


7 


. 1 


100 . 


24 


32 




4 


6 . 


100 


17 


21 


24 




38 


100 














17 


21 


2I 




. 38 


100 



General Studies 
Total 
Black 
Wl^te 

Agriculture . 
Total 
^ Black 
White. ' 

Architecture & Design 

Total 
. Black 

• JIVhite . r 

Area Studies 
• Total 
Black /"^ 
i White 

Biological Sciences 
Total 
Black 
White 

Business & Management 

Total 

Black 
. White 

Accounting 
Total 
^ Black' ^ 
White 

Communications 
Total 
Black 
White 

Computer & Information Sciences 
, Total ^ 15 

Plack 13 
White 15 

Education 
Total 
Black 
White 



21 
24 
27 


26 
25 
26 


25 
27 
24 , 


6 
18 
5 


17 
5 

18 


100 
100 
lt)0 


21 
15 

22 ' 


26 
18 

27 


29 

29 ^ 
29 


11 
10 


13 
14 
12 


100 
100 
100 



21 


25 


-35, 


16 


2 


100 


7 


13 


40 : ' 


33 . ... 


7 ' ■ 


100 


23 


26 


■ 34 


15 


2, ^ 


. 100 


17 


27 


32 


16 ^ 


9 


100 


7 


28 


17 


41- 


7 


100 


18 


27 


33 


14 


- 9 


J 00 



27 
17 
28 



32. 
17V 

33 



111 
3 
11 



15 
22 
14 



100 
100 
100 



20 


25 


28 


. 13 


14 


100 


15 


19. 


35 


25 


6 


100 


21 


26 


27 


11 


15 


100 



tPercentages may'not add to 100 due to rounding.' 
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28. 
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table; 11 (continued) 

Percentage Distributi6n of Faculty by Race, 
^ Rank, and Discipline 

4- Year Institutions 



Professor 



. Associate 
Professor 



Assistant 
Professor 



Instructor ^ " Other 





Total 



Engineering 
Total 



31% 



^29% 



20% 



5% 



15% 



100% 



Black • 


7 




31 


16 


zU 


1 r\r\ 
lUU 


White 


32 




20 


4 


1 A 

14 


lUU 


Fine & Applied Arts 












100 


Total 


19 


24 


32 • 


1 c 


Iz 


Black 


18, 


19 


33 


26 


4 


lUU 


White 


19 


24 


32 


14 


12 


100 


Foreign Langiwges 












lUU 


Total ^ 


21 


22 


^ 31 


12 


14 


Black 


13 


31 


30 


13 


13 


100 


White 


22 


22 


31 




13 


100 


* Health Professions 








L 






Total 


16 


19 


31 




. 19 


100 


Black 


6 


12 


40 


29 


13 


100 


White 


17 


19 


30 


16 


19 


100 


Home Economics 














Total 


13 


20 


35 


18 


14 


100 


- Black 


15 


18 


37 


20 > 


10 


100 


. WMte 


13 


, 20 


•35 


18 


14 


100 


Law 












lUU 


Total 


50 


20 


16 


/ '1 


14 


Black 


37 


2$ 


28 


7 


-> 
z 


1 nn 
lUU 


White 


51 , 


19 


15 


1 


1 c 

15 


lUU 


Letters 














Total 


18 


23 


32 ' 


15 


. 12 


100 


Black 


11 


15 


36 


35 


4 


100 


White 


19 


24 


32 


13 


12 


100 


Library Science 










' 15 


100 


Total 


13 


22 


38 


13 


Black 


5 


16 


40 


32 


8 


100 


. White 


14 


22 


38 


10 


16 


. 100 


Mathematics 














Total 


19 


28 


29 


10 


14 


100 


Black 


^16 


25 


34 


21 ■ 


4 


100 


White 


19 


28 


29 


10 


15 


roo 


Military Science 














Total 


13 


5 


67 




7 


100 


Black 


19 




77 




3 


100 


White 


12 


7 


64 


9 


8 


100 



22 



♦Also see Nursing at end of table. , 
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TABLE 11 (continued) 

Percentage Distribution of Faculty by Race, 
Rank, and Discipline 

4-Year Institutions 



Professor 



Associate 
Professor 



Physical Sciences 
Total 
Black 
White 

Psychology X 
Total ^ 

• Black 
White 

Public Affairs 
Total 
Black 
White 

Social Sciences 
Total 
Black 
White 

Interdls^linary Studies 
' Total 



32% 
29 
-.32 

23 
16 
24 

12 
6 
13 

21 ,. 
16 ^ 
22 



17 
5 

18 



Black 
White 

Bu$iness'A Commerce Technology 
Total ■ ; 28 

Black ^ . ' 33 

White ' ' 29 

♦Health Services & Technology 

Total ' , ' ^ : 

Black , . - ^ 
' :. White y 7 

. Mechanical & Engineering Technology 
Total 
Black 
White ^ 

Natural Sciences Technology 
Total 



^ack 
WWte 



te' 

Public Services Technology 
Total 
Black 
White 



13 
13 



*Also see Nursing at end of table. 



26% 

25 

26 

28 
20 
28 

21 
15 

23, 

26 
21 
26 



13 
33 
13 



'^8 
8 

31 
29 
37 

22 
22 

13 
13 



Assistant 
Professor 



Instructor 



Other 



19% 

31 

19 

32 
4.1 
31 



29 
33 
29 

38 

28 
40 

28 
57 
26 

33 
33 

37 

37 



3% 
11 
3 

5 

14 

4 



20% 
4 
19 

13 
10 
13 



5 

6 

34 
64 
30 

10 

44 
44 

37 
37 



24 
24 

15 
16 

31 
26 



Total 



100% 

100 

100 

100 
100 
100 



37 


12 




100 


45 


27 • 




100 


35- 


9 




'« 


29 


6 


19 


100 


35 


17 


12 


100 


29 


5 


. 19 


100 



18 


27 


9 


30 


100 


20 


10 


15 


50 


|D0 


18 


29 


8 . 


27 


100 



100 
100 
100 

100 
100 
100 

100 
100 
100 

k 

100 
100 

100 
100 
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I TABLE 11 (continued) 

Percentage Distribution of Faculty by Race, 
Rank/ and Di^otpline ^ 

^ Institutions 





• r 

Professor 


•y' 

■' Associate 

Dr tf^ Fa C CAT 

■f/ . . 


Assist3nt 

Prr»f*»ccr»r 


a 

In^trurtnr 


Other 


Total 


Arts & Sciences 


c 












Total 


1% 


t ..-5% 


10% 

0 


1 1% , 


67% 


100% 


diacK 


. .1-5 


^ 5 


lt2 


21 


49 


100 


wniie 






it 


5 


78 . 


100 


Letters & Ajts 


'j 






J 






Total ^ 


. 20 


22 ; ' 


29 


8 


21 


100 


Black ;/ 


5 • ■ 


i6>i 


38 


21 


,21 


100 


White \ 


20 ' 


2^, 


28 - 


8 


2 1 


100 


Science ^ Mathematics 














Tot4 / 


24' ' 




19 


3 ^ 


35 


100 ■ 


Black 


14 


11 


33 


<s> 19 ' 


23 


100 


White' 


24 


19 


18 


- 3 


36 


ioo 


All Fields 














Total 


21 


24 


28 


* 10 


17 


100 


Black 


,14 


19 


34 


' 23 ^ 


10 


100 


White 


22 


24 


.27 


9 


17 


100 


'Nursing (RN) 






\ 






100 


Total 


3 


14 


34 


30 


19 


Black 


3 


8 


46 


29 


14 


100 


White 


3 


14 


33 


30 


19 


100 ' 



* Nursing is a subfield of Health Professions and Health Technology. 



f3ublic affairs, and letters and arts. In the broad-based arts and science area, the percentage 
of blacks holding professorial rank vastly exceeds the proportion of whites at this rank. 

Distribution of Faculty by Race and Degree Levels 

Information about degree levels of faculty was provided for 33,093 faculty members in 
four-year institutions, or approximately one-third of total faculty reported in this survey. 
Alt'hou^ degree level is known for only one-third of total faculty in the sutvey, the data 
obtained appear to be representative: 



Percentsige of Faculty in Survey for Whom Degree Level Is Known 



Institutions with Black Enrollment: 
Less Than 5% 
5% to 80% . ■ 

• 80% anc} Higher 



Total 


Black 


White 


32% 


.. 43% 


327o 


34 


33 


35 


41 


44 


36 



31 



The distribution of faculty by race, degree levels, and percentage black enrollment in 
the employing institutions is shown in Table 12. The bachelor's category is a catchall classi- 
fication that includes some facult;/; with less than that degree. For all institutions, 65 per- 
cent of total faculty hold a doctorate, but only 37 percent of Wack faculty are at this degree 
level. The +iighest percentage of black faculty members with a doctorate are found among 
the white institutions, where 5^ p«jrcent of all black faculty hold a doctorate; as compared 
to 55 percent imthe black collegesland universities. NVhite faculty in the white institutions 
are also more likeV^to hokTa doctorate. * ' ■ ^ " . 

The detail on degree level^* of fatuity by discipline is not shown in this report since the 
representation of degree level if^ta art: this level of specificity becomes unreliable. 



TABLE 12 





1 


rcentage Distribution of Faculty by Degree Level, 
Race, and\Percent Black Enrolhnent 

4-year Institutions * ' 


J 




\ Degree Level 
\ w . Baccalaureate 


Total^ 



Doctorate 



or Less 



AW Institution^ 
Total 
Black" 
White 

Other Minority 
Minority, Not Specified 

Black Enrollment 
e,ss Than 5% 
total 
Black^ 
White' 
Other Minority 
Minority, Not Specified 

Black Enrollment 
5% to 80% 
Total 

Black 

White 

Other Minority 
Minority, Not Specified 

Black Enrollment ^ 
80% and Higher 

Total ' • 

Black 

White 

Other Minority 
Minority, Not Specified 



65% 
37 
'68 • 
81 
84 



70 
52 
70 
81 
100' 



6^ 
39 
67 
85 
80 



42 
35 
54 
72 
89 




30 
56 
30 
14 
5 



53 
59 
43 
27^ 



II 



4% 
6 
4 
1 

10 



4 
6 
4 
2 



3 
5 
3 
1 

15 



5 
3 



100% 

100 

100 

100 

100 



100 
.100 
100 
100 
100 



100 
100 
100 
100 
100 



100 
100 
100 
100 
100 



f Percentages may not add to 100 due to rounding. 
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Distribution of Faculty by Race: Two-Year Institutions 

For the 34,725 two-year faculty accounted for in this survey on the primary variables of 
race and discipline, 7.2 {Percent are black, 88.9 percent white, and the remainder is distri- 
buted between "other'' or "minority, race not specified/' As seen in Table 13, the percent- 
age of faculty that are black correlates with the percentage of black enrollment in- the insti- 
tution, with only 2.8 percent of tptal faculty in white two-year institutions being black, as 
opposed to 21 percent of those where black enrollment is at least 35 percent. ConveRely, 
white faculty representation diminishes, although at a lesser rate, as black enrollment in- 
creases. Among two-year colleges with less than 10 percent black enrollment, whites consti- 
tute 92.1 percent of total faculty, while they account for only 76.8 percent of total faculty 
in those institutions where} black enrollment ifflat least 35 percent. \ 

The differences in both white and black faculty representation among institutions with 
varying percentages of black enrollment are not as dramatic as among four-year institutionfer 
This, may be accounted for by the fact that the tvyo-year instit^utions are generally 
"younger** than the four-year colleges and luaiversities and do not have as long an historical 
pattern of segregation. For this reason there are very few predominantly black two-year 
colleges, and the percentages chosen for classifying institutions according to black enroll- 
ment reflect the more uniform distribution of black students (and faculty) among 'these 
collegQ^ than is the case among four-year institutions. ' , * 



:gllege5^ than is the case among iql 



/ 



TABLE 13 

Percentage Distribution of Faculty by Race and Percent Black Enrollment 

2- Year Institutions 



' .,n.- Other Minority, Not , All Ricest 

Black White Minority Specified All Races i 



'0 



All Institutions 7.2% 88.9% 3.6% . .3% ' 100% 

Black Enrollment 

Less Than 1|0% 2.8 , 92.1 5.0 . - . 100 

Black Enrollment . ' ' ^ 

.10% to 35% .8.6 88.2 2.5 " .6 100 

Black Enrollment , 

35% and Higher, ' 21.0 " 76.8 2.2 • .1 , 100 



f Percentages may not add to 100 due to rounding. 

As se^n in Table 14, institutions \yith at least 35 percent black enrollment account for 
only 28.5 percent of total black faculty, versus 8.4 percent of total white faculty, and 9.7 
percent of faculty of all races. Thi^ stands in contra^ to the black four-year institutions 
which account for 8.5 percent of faculty of all races, Jbut employ 72.7 percent of all black 
faculty (see Table 4). ^ ' \ 

Distribution of Faculty by Race and Disciplines . 

Faculty distribution by disciplines was shown in Table 2. Although in all institutions 
black faculty account for 7.2 peYcent of faculties in all disciplines, they have much higher 
or much lower representation in some disciplines. For example, in the disciplines of general 



[Black Enrollment 
'Less than 10% 

Plack Enrollment 
.10% to 35% 

Black Enrollment 
35% and Higher 

All Institutionst 



/ 



TABLE 14 • . 

Distribution of Faculty by Race and Percent Black Enrollment 
2- Year Institutions 



/ 



Black 
Number Percent 



White 
Number ^ Percent 




2.486 100.0 



f Percentages may not add to 100 due to rounding. 



14,784. 47.9% 

13.496 43.7 

2.596 8.4 

3(^876 100.0 



Other 
Minority 

Number Percent 



Minority, 
Not Specified 

Number . Percent 



i 



All Races 



Number Percent 



797 


63.2% 


8 


1.97o 


16,04-*- 

*• 


46,2% 


390 


30.9 




90.1 


15,299 


44.1 


75 


_5.9 




2.0 . 
* 


3,382 


^ 9.7 


1,262 


100.0 


*I01 


lOO.O 


34,725 


100.0 



34 



r 
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studies, business and managjjment, education, library science, public service technologies, 
and in the brq^d-based departments of letters and arts or science and/mathematics, black 
faculty accoi4nt*for considerably higher representation, exceeding W percent m each of 
these fields. AJ^io, in education and in public service technologies, while only 6.1 and 1.3 
percent, respec^vely, of total white faculty found in these fields, the percentage's of 
total black faculty in these two fields'are double the white proportions. 

Important variations exist among subfields within some of the major disciplines. (Detailed 
data on subfields^'Ore shown in Appendix C.) For example, although black faculty repre- 
sent 6.7 percent- of total faculty in the major discipline df bijsijiQSS and commerce tech- 
nology, black fact^^^ for 17.3 percent of secretarial technology faculty. Similarly, 
in the two-year '^institutions black representation in associate degree registered nurs^g 
faculty exceeds thtj proportion of blacks in the health programs generally. « 



The distribution of black faculty by discipline among two-year institutions with various 
prop'orllons of black enrollment is shown in Table 1 5. Since bla^k enrollment is more evenly 
'distributed across two-y^r institutions than is* the c^e for four-year colleges and univer- 
sities, the distrituition of black faculty is also more evenly distributed across two-year 
institutions than fior the four-year ones. Only 28.5 percent of total black faculty is found in 
two-year institutio ns where blatk enrollment is at least 35'' percent, as compared to the 72.7 
percent of total b ack faculties accounted for by the four-year institutions with at least 80 
percent black enrollment (see Table 5). The^ two fields in which two-year college black 
faculty are concentrated in those institutions \^th at least 35 percent black enrollment are 
the broad .letters and arts, and the 'science and matheniatics areas. This concentration may 
reflect' a greater tendency for those two-year colleges with larger black enrollment pro^ 
portions to organize around broad departments than might be true in other two-year 
institutions. • , 

Distribution of Faculty by Race and Rank « 

Rank of^(Sfculty was reported for 25,728 faculty members, or 34 percent of thp total 
responding in the two-year sector. There N^as a slightly greater likelihood of faculty rank 
being reported for white faculty than for blaek, with 74 and 68 percent of white and black 
faculty, respectively, accounted for in the dak detailing faculty rank. 

AS shown in Table 16,! for all institution! 75.6 percent of all faculty hojd tne rank of 
instructor (which includes the **other" rank clissification for two-year colleges). Since many 
two-year institutions do^n(!| have differential ranks among faculty, the preponderance of 
two-yeai* faculty would be expected to be found among the ^'instructor'' classification. 

In view of the concentration of all faculty in the instructor rank among two-year institu- 
tion^, regardless of the ^percentage black enrollment, the differences between black and 
white faculty by their ranks are not very meaningful. Noting this proviso. Tables 16 and 17 
show, however, that differences do exist. While 3.8 percent of white faculty liold profes- 
sorial appointments, only 1.9 percent of black faculty have this rank. Similar differences are 
evident in the associate professor category.. From a different perspective (Table 17), al- 
though blacks constitute 6.6 percent of total faculty for whom rank designations are 
reported, they represent only 3.5 percent of the professorial category, and their percentage 
repr^^gentatiOn^ generally increases as rank levels decrease. Blacks tend to have greater repre- 
sentation in the professorial ranks as the percentage of black enrollment increases. Yet, even 



TABLE 11 



Percent of Black Faculty in Major Disciplines 
By Percent Black Enro^llment of Institutions 

J 23Year Institutions 



Number 
Black 



Percent of Black l-acu!ty 
at institutions with the Foflowing 
' Percentages Black Enrollment: 



Less Than 10/^ 

4' 



10% to 357p 



35% and 
Higher 



General Studies 
Biological Sciences 
Business & Management 
Communications 

Computer & Information Sciences 
Education 
Engineering 
Fine & Applied Arts 
Foreign Languages 
*Health Professions 
Home Economics 
Letters 

Library Science 

Mathematics 

Physical Science 

Psychology 

Social Sciences . 

Interdisciplinary Studies 

Business & Commerce Technology 

Data Processing Technology 
♦Health Services Technology 

Mechanical & Engineering Technology 

Natural Sciences Technology 

Public Service Technology 

Arts & Sciences ^ 
^ Letters & Afts ^ 

Science & Mathematics 

All Fields • 
*Nursing 



86 
95 
27 
6 
2 

315 
3 
77 
14 



305 
11 

158 
53 

118 

298 
11 

248 
2 

205 
139 
12 
65 
24 
102* 
94 



1 1 .6% 

16.8 

25.9 



2.486 
110 



9.8 
7.4 



18.3 
20.0 



48.8% 
70.5 
7.4 
100.0 

59:7 . 
66.7 
50.6 
64.3 
25.0 
50.0 
62.6 
81.8 
60.8 
47.2 
64,4 
^61.7 
72.7 
45.6 

56.6 
39.6 
16.7 
33.8 ' 
100.0 
18.6 
22.3 

53.2 

60.0 



39.5% 

12.6 

66.7 



32.1 

50.0 

13.4 

18.2 
15.8> 
22.6 - 
10.2 
18.8 

^*32.7 
50.0 
24.9 
56.1 
66.7 
26.2 

71.6 
70.2- 



28.5 
20.0 



♦Nursing is a subfieid of Health Prof^ons and Health Technology. 



in the institutions with more than 35 percent black enrollment, although blacks constitute 
19.2 percent of total faculty for whom rank is reported, they constitute only 11 perp^t of 
those with professorial rank. ^ 

Due to the overwhelming concentration of all faculty in the instructor ranje^n the two- 
year colleges, > differential analysis of ranks by disciplines would not be meaningful and, 
therel'ore, is not presented. 
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TABLE 16 

Perc^tage Distribution of Faculty^by Rank, Race and / 
I ^ Percent Black Enrollment 



X 



.2-Year Institutions 



4 



Professor 



Associate 
Professor 



Assistant 
Professor 



Instructor 



Total' 



All Institutions 
All Races 
Black 
White 
, Other Minority 
Minority, Not Specified 

Black Enrollment 
Less Than 10% 
All Races 

Black 

White 

Other Minoritv^/ ^ 
Minority, No/ Specified 

Black Enrollment 
10% to 35% ' 
All Races 

Black 

White 

Othey- Minority 
Minority, Not Specified 

Black* Enrollment 
35% and Higher 
All Races 
Black 
White 

Other Minority 
Minority, Not Specified 



3.5% 
1.9 
3.8 
1.5 . 



9.0% 
5.7 ^ 
9.5^ 
3r.4 
46.7 



1 1 .9% 

14.7' 

12.0 

,4.9 

13.3 



75.6% 

77.7 

74.7 

90.2 

40.0 



100% 

100 

100 

100 

100 



3.6 ' 


\ 9.2 


15.8 


I73.3 




100 


1.6 


5.5 , 


18.0 


\4.9 




100 


3.9 


9.7 


14.3 


72.2 


\ 


100 


1.2 


2.4 


5.3 


91.1 




100 




50.0 


12.5 


37.5 
. « 




100 


3.4 


ii 


9.1 . 


78.8 




100 


1.9 


5.6 


14.2 


.78.3 




100 


3.6 


9.2 ' 


8.8 


78.4 




100 


2.3 


3.8 , 


^ 2.9 


90.9 




100 




40.0 


20.0 


40.0 




100 


3.5 


9.7 


13.1 


73.7 




100 


2.0 


6.3 


13.5 


78.3 




100 


4.0 


10.3 


13.0 


72.6 




100 




16.7 


12.5 


79.8 




100 




50.0 




' 50.0 




100 



fPercentages may not add to 100 due to rounding. 

Distribution of Faculty by Degree Levels . i 

Information about degree levels of faculty v^as provided for 8,997 fajbulty members ii 
two-year institutions, or 26 percent of total faculty reported in this sup<^ey. The followijij 
percentages of two-yc^r faculty in the survey ai^e accounted for by race and institution: 

Percentage of Faculty in Survey for Whom Degree Level is Known 

Institutions with Black Enrollment 
Less Than 10% * 
10% to 35% ' * 
35% and Higher 

There is underrepresentation of degree i^vel information for the two-year colleges that hav. 
less than 10 percent black enrollment This group of institutions accounts for 46 percent o 



Total 


Black 


White 


18% 


32% 


18% 


32 . 


26 


32, 


■ 38 . 


44 


37 



37 



ERIC 



^TABLEl? 

Percentage DtstributiW of Faculty 'Ranks by Race and 
Percenw Black Enrollment 

/ear Institutions 



V 



Professor 



Associate 
Professor 



As,s4stant 
Professor 



Instructor 



Total 



All Institutions 
Black 
White 

Other Minority 
Minority, Not Specified 
\ Totalt . . 

Blalik Enrollment < ' ^ 
Les^Thaif 10% T- > 
UBlack 
White ^ 
Other Minority 
' Minority, Not Specified 
Totalt 



3.5% 



4.2% 



8.2% 



6.8% 



Black Enrollment 
10% to .35% ' 

Black 

White 

Other Minority 
Minority, Not Sjjecified 
' Totalt 

Black Enrollment 
35% and Higher 

Black 

White 

Other Minority 
Minority ,^Not Specified 
Totalt 



/ 



Vt.O 


" y J ,y 


90.0 


87.9 


1.9 


1.7 


1.8 


5.3 




.3 






lOO.Q 


100.0 


.100.0 


100.0 


1 n 


1 4 

1 .*T 


3.1 


2.4 


97.1 


96.8 


94.7 


90.5 


' 1.9 


1.5 


2.2 


7.1 




.3 






100.0 


100.0 


J 00.0 


100,0 


5.4 


6.0 


14.5 


9.3 


'92.3 


92.3 


84.3 


86.9 


2.3 


1.4 


1.0 


3.8 


J— 


.2 


.1 




lOO.b 


100.0 


100.0 


100.0 


11.0 


12.3 






89.0 


83.3 


78.0 


77.3 




' 3.9 


2.2 


2.2 




.5 




.1 


lOP.O 


100.0 


100.0 


100.0 



6.6% 
88.9 
4.4 
.1 



100.0 



2.4 
91.9 
5.7 

100.0 



9.4 

87.3y 

3.3 

roo.o 



fPercent^es may not add to 100 due to founding. 



100.0 



all reported twoyear faculty. Therefore, the distribution of faculty by degree level from thi? 
enumeration may not be representative of the whole. The baccalaureate category is a cajeh- 
all that includes faculty with^less than a bachelor's degree. ' . 

'For all institutions, only 13 pefcent of all faculty hold a doctorate. (See Table 18.) 

'Among black faculty, for all institutions, on\y^ 1 percent hold a doctorate. The likelihood of 
holding a doctorate is slightly lower jfcfJ both black and white faculty in institutions 
higher percentages of black enrolln^nt as compared to those with the lowest perCimages 
of black enrollment. The opposite ^ true fdr bachelor's degrees, whicl\*account for-a higher 

^ percentage of both black and white' faculty in those institutions with higher proportions of 
black Enrollment. 4 • 

" The detail on degree levels of faculty by disciplines is not shown 'in tW report since the 
representation of degree level data at this level of specificity is not sufficien|ly*reliable 
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TABLE 18 

Percentage Distribution of Faculty by Degree Levels, 
Race, and Percent Black Enrbll|nent 

2-Year Institutions 



All Institutions 
Total 
Black 
White 
' jfOther Minority 

Minority, Not Specified' 

Black Enrollment 
Less Than 10% 
Total " . 
: Black 
White 
. Other Minority 
Minority, Not SpeciQed 

Black Enrollment 
10% to 35% 

Total ^ 

Black ^ 

White 

Other Minority 
Minority, Not Specified 

Black Enrollment 
35% and Higher 
Total 
Black 
White 

Other Minority 
Minority, Not Specified 



Doctorate . 



13% 

'7 

13 

26 

49 



16 

9 
16 
24 



12. 
6 
12 
29 
49 



9 
6 
9 
26 



Degree Level 
Master*s 



66% 

159 

66 

63 

12 



68 
•74 

68 
64 



67 
74 
68 
67 
12 



54 
61 
51 

'5? 



Baccalaureate 
ot Less 



22% 

25 

21 

11 

40 



16 
17 

16 
11 



21 
20 
21 
4 
40 



38' 
33 
40 
22 



Total ' 



100% 
100 

too 

100 
100 



100 
100 
100^ 
100 



100 
100 
100 
100 
100 



100 
100 
100 
lOO' 



•f Percentages may not add to 100 due to rounding. 



Footnotes 

1. Further detail on faculty distribution by subfields in the four-year colleges and univer- 
sities is shown in Appendix B, 

2. James R. Mingle, Degree Output in the South, 1975-76: Distribution by Ra<^e, South- 
em Regional Education Board, Atlanta, 1978. ^ ' 

3. Cameron Fincher, et al. The Closing System of Academic Employment, Southeili 
Regional Education Board, Atlanta, 1978, p. 73, 

4. Further detail on faculty distribution by subfields in the two-year institutions is shown 
in>Appendix . \ " 



AppendixA 
Methodological Notes 



The data for. this report we^-e obtained primarily through surveying the individi^l public 
four-year ai>d two-year institutions in the 14 states comprising the Southern Regional 
Education J^ard region. Reporting requirements under various mandates have put a treifien- 
dous bufdesn on institutions of higher education in recent years. For this reason,. SREB 
determined fhat data collectfon for this^foject should accommodate, as much as possible, 
existing compilations of data abofrr^"Iaculty in various state agencies and in the individual 
institutions. Therefore, in the first instance, SREB requested the data from the state higher 
education coordinating agencies. Where these agencies had already compiled statewide re- 
ports or files tfiat included faculty data on race and discipline, these reports or files were 
used despite limitations regarding' other >|ariables, such as r^nk and degree levels. Where 
state agencies could not supply data, reqiKsts for data were sent to the individual institu- 
tions. Again, to accommodate institutions,\ach one was given a choice between complet- 
ing the SREB survey form (see page 37) oi submitting affirmative action reports if such 
reports included a work force analysis of facility by race and discipline. Again, this choice 
meant sacrificing detail on faculty by rank and degree levels if such data were not included 
in existiffl^reports. This accommodatioiF^'^o^ practical .difficulty of gathering statistic*' 
from overburdwed higher education institutions netted a return of data in some form from! 
almost the entire universe of public two-year and four-year institutions. Reports of one; 
type or another were received from institutions accounting for 94 percent of total four- 
year enrollments and 79 percent of total twO;year enrollments in 1976-77, Most of the 
missing enrollment in the two-yetar sector is concentrated in one state, where reports could 
not be obtained. Among the historically black public four-year institutions, only three 
schools', with a 1976-77 combined enrollment of approximately 6,900, are missing. 

The data cover faculty employed full-time either in 1976-77 or 1977-78; and m less than 
5 percent of the reporting institutions, the data pertain to 1975-76. Since radical changes 
in the representation of minority faculty are not likely to occur from one year to another, 
the data in this report may be considered representative of the 1976-78 period. 

Through the use of the collection methods detailed above, data were obtained on race 
' and discipline of 97,053 and 34,725 full-time faculty members in four-year and two-year 
institutions, respectively. The report covers only faculty witji teaching responsibilities and 
excludes those in full-time administrative positions. Departrnental chairmen are included. 
, Excluded are persons with faculty status Who are engaged in such non-teaching responsi- 
bilities as management of non-teaching institutes, continuing education centers or library 
administration, aTthough in some instances it was difficult to differentiate whether *Mibrary'' 
faculty were reported as personnel in library science programs or in the administration of 
the campus library. 
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The latitude permitted in data collection for this project results in varying levels of detail. 
Limitations of the data because of differences in inclusiveness of reports are summarized 
below: 

Race \ 

"Race" in) this report is classified as follows: 
whit/ 

blacx i } 

other minority '^"^ 
minority, pot specified 

The ''minority, no.t specified" category includes eithe| ''black" or "other minorities" and 
was needed because some institutions did not distinguish their minority faculty by category 
of minorities. Total black Vaculty>xceeds the 7,704 and 2,486 identified as3st)lack in the 
four-year and/two-yeai* institutions respectively, since some of those in "minority, not 
specified" are al^(black. If thej5r6portion of blacks in "minority, not specifie^^ the same 
as blacks are of blacks plus "other minorities," then the total number of BlaCTfS would be 
8,068 and 2,553 for the four-year and two-year sectors, respectively. 

Discipline ^ ~> 

"Discipline" in this report refers to the subject area in wh^jRh faculty teach, and not m 
which faculty are educated. The HEGIS classification of disciplines was used. Available 
disaggregation on disciplines in which faculty teach depends on (l)-rtie organizational struc- 
tuiW>f departments in individual institutions and (2) the level of aggregation of disciplines 
whereby stat&^gencies compiJB data on faculty. Some colleges are organized around more 
discrete departmental breakdowns than others. For example, some institutions have depart- 
ments of history, so they could report faculty by that discipline, while others have a social 
science department as their lowest level of organization by discipline. The information in 
this report reflects varying levels of reported detail. As a result of these variations, the infor- 
mation on faculty in "subfields," or specialties under the major HEGIS divisions, is incom- 
plete. For example, the number of faculfy reported ih "Accounting" (HEGIS subfield 502) 
will understate faculty in this discipline, since s^me institutions will have indluded Account- 
ing faculty under "Business and Management^ (HEGIS majW field 500) which includes 
Accounting and' all other subfields of HEGIS 500. 

Some institutions, especially two-year colleges or s»iall four-year colleges, organize their 
faculties in departih^nts that are even broader than any </e major HEGIS field. For 
example, in some community colleges, departments of nafuraLs«ence and mathematics 
include several major HEGIS fields. To accommodate aggregate, reporting of this kind, two 
classifications not included in the HEGIS system were added for the purpose of this report: 
5650 - Language area arts and sciences 
5670 - Natural^cience and mathematifcs arts and sciences 
The HEGIS field General Arts and Sciences 5600 (for associate degrees) was used when col- 
leges reported faculty in a geiferal arts and science department.^ few four-year institutions 
also reported disciplines with this undefined level of aggregation, witlf 0.2 jpercent of all- 
reported four-year faculties accounted for in the HEGIS field 5600.) • 

For the tables of the text, the discipline data have been collapsed to 30 major fields, 
including the three "5600" categories which were used for aggregated departmental organi- 
^zatioTTT'In Appendixes B and C, the dataVe shown for these 30 disciplines plus for 34 and 



19 subfields in the four-year and two-year sectors, respectively. The"* reader is cautioned that 
information in Appendixes B or C for a subfield such as hi^Jory would not include all' 
faculty in that subfield, since some would have been included in the broader classification of 
''social science. . , 

Percent Black Enrollment . I ^ ' 

Faculty data are analyzed in this report according to the racial mix in the student popu- 
lation of the institutions where faculty are employed. This "mix" was determined by the 
percent black undergraduate enrollment in the institution according to the 1974 report of 
the Office foj Civil Rights, Department of Healt|i, Education, and Welfare. Institutions are 
classified in file foHowing categories: 

4- Year Institutions " — ^ 2- Year Institutions 

Less Than 5% Black Enrollment . Less Than 1 0% Black Enrollment ' 

5% to 80% Black Enrollment 1 0% to 3 5% Black Enrollment 

80% and Higher Black Enrollment ' 35% and Higher Black Enrollment 

Different breakdowns are used for four-year ahd two-year institutions. Traditionally, the 
historically black institution^had totally black enrollments. Such an historical pattern does 
not exist in tke newer two-year sector. The percent black enrollment in three "historically" 
black four-year institutions fell below 80 percent in 1974, so that faculty for these institu- 
tions are counted in the ''5% to 80%" black enrollment classification. 

Tenure Status 

Since race and discipline were the two highest priority variables for this project, informa- 
tion on tenure .status was one of the variables sacrificed where it was not included 
in available files and reports of state agencies or institutions. This accounts for the ''tenure 
not designated" category which is Vised in addition to the tenured and non-tenured 
classifications. 

Tenure status is described in this report only for facijlty of the four-year institutions. 
In many two-year institutions there is no official tenure designation especially where the 
institutions are under the jurisdiction of the board for the state's elementary and secondary 
education. Some two-year -colleges, where tenure is not applicable, reported their faculty as 
non-tenured, while others, where the saijpe situation exists, did not report tenure status at 
all^ and thus became absorbed in the "tenure not designated" category. Only 24 percent of 
all two-year faculty were reported as tenured, versus 46 percent of four-year faculty; tl^pre- 
fore, detail on tenure by disciplines and types of institutions for two-year institutions is not 
included in this report. 

Rank- 

Information on faculty rank is another variable that was obtained for some faculty, but 
sacrificed where available reports on faculty, by race and discipline!" excluded rank designa- 
tions. The rank classifications in this report are professor,''associate professor, assistant pro- 
fessor, instructor, and other. The "other" category includes lecturers. 

Rank designation was submitted for 66 percent of faculty in tfie four-year institutions 
and 74 percent of faculty in the two-year institutions. In the two-year institutions the classi- 
fications "instructor" and "other" were combined. 
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Degree Level 

Information on the highest degree held by faculty was also requested, but sacrificed jf 
not inclu'^ed in ^ilable reports. The classifications used for the highest earned degree of 
faculty are doctorate, master's, and baccalaureate. The baccalaureate classification includes 
some faculty with Wss than a baccalaureate degree/ 

Degree levels were obtained for one-third of faculty in the four-year institutions and 26 
percent of those in tfte two-year colleges. Since the representation of faculty by degree 
levels is '*thin," no analysis on degree levels is presented by separate disciplines. 

Availability of Further Data 
^ The computer output tables in the Appendixes present detailed data on faculty, by race, 

for 64 disciplines, i.e., the 30 major breakdowns, plus subfields where institutions provided 

this detail. Additional computer output tables of tHe results, showing distribution of faculty 
^by disciplirfe, race, and the other variables in this study (tenure, percent black enrollment, 

degree levels, and ranks), are available at the Southern Regional Education Board. 
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Southern Regional Education Board 
Survey of Full-Time Faculty by ^ace and Discipline 



Name of Institution . 



State 

( 



(To be completed for each department in the institution.) 



Dept. 



\ 



HEGIS code 
of Dept. - 



By Rank: 
Instructor 
Asst.Trofessor 
Associate Professor 
Professor 
Other 



Number of Full-Time Facuhy, Including 
Department Chair, Excluding Deans and Other Administrative Persons 
September 1, 1977* 





Tenured 
Black White Other 



Non-Tenured 
Black White Other 



By Highest Degree 
Held by Faculty: ^ 

Doctorate 

Master's 



Baccalaureate ^ J— — 

*If 1977 data are not available, please submit September 1976 data, and check here 

RETURN TO; Southern Regional Education Board 
Attention: Dr. Eva C. Galambos 
130 Sixth Street, N.W. 
Atlanta, Georgia 30313 



Appendix P 



Distribution of Facu||y by Race and Discipline 
4-Year Institutions 



Discipline 



HEGIS 
Field Code 



Geiieral Studies ^ 

Agriculture 

Forestry 

Arcbitecture & Design 
Area Studies 
Biological Sciences 
Pathology 
Pharmacology 
' Physiology . ^ 
Microbiology 
Anatomy 
Biochemistry 
Business & Management 
Accounting 
Business Management 
•Secretarial Studies 
Business. Economics 
Communications 

Computer & Information Sciences 
Education 

Physical & Health Education 
Industrial Arts & Technology 
Engineering 

Civil-Construction-Transportation 
Electronics Engineering 
Mechanical Engineering 
Engineering Technology 
Fine & Applied Arts i 
Music 

Foreign Languages 

Health Professions , 

Nursing 

Dentistry 

Medicine . 

Pharmacy 

Veterinary Medicine 
Home Economics « 
Law 

Letters . 
Library Science 
Mathematics ' 
Miiitar>fc Science 
Physical Science 



0 
100 
114 
200 
300 
400 
408 
409 
410 
411 
412 
414 
500 
502 
506 
514 
517 
600 

• 700 
800 
835 
839 
900 
908 
909 
910 
925* 

1000 

lod? 

1100 
1200 
l'2D3 
1204 
1206 
1211 
1218 
1300 
1400 
1500 
1600 
1700 
1800 
1900 



Black 



Other 
White Minority 



Minority, 
Not Specified 



130 
175 

0 
27 

0 
347 

1 

0 

1 - 
8 
0 
0 
303 
29 
67 
20 
10 
51 
40 
1,636 . 
405 
180 
75 
4 
12 
18 
56 
274 
147 
131 
197 
135 
9 
44 
5 . 
4 

212 

71 
640 

71 
333 • 

60 
164 



*696 
^ 3,824 
279 
664 
40 
3,598 
152 
190 
266 
334 
244 
212 
4,465 
'677 
737 
197 
289 
842 
583 
9,194 
1,644 
600 
3,417 
362 
459 
375 
176 
3,965 
1,286 
1,914 
2,932 
2,234 
681 
4,221 
371 
349 
1,2«8 
997 
6,067 
415 
2,995 
.215 
3,517 



26 
66 
15 
27 

0 
130 
19 

6 

la 

.32 ' 

20 

12 
164 

14 

■J 

32 
0 

45 
9 

41 
153 

21 

17 
234 

34 

37 

42 

22 

65 

26 
141 

80 

21 

296 

15^ 

11 

52 

16 
103 

10 
246 
3 

175 



6 
9 
0 
3 
0 

21 
0 
0 
0 
0 
0 
0 

26 
0 
1 
0 
0 
2 
9 

35 

15 
5 

70 
1 
2 
2 
3 
8 
8 

31 

17 
0 
0 

25 
4 
2 
1 

18 
13 

0 
25 

0 
80 



Total 



858 
4,074 
^ 294 
721 
40 
4,096 
172 
19'6 
277 
374 
264 
'224 
4,958 
720 
837 
217 
344 
* 904 
673 
11,018 
' 2,085 
802 
3,796' 
401 
510 
437 
257. 
4,312 
1,467 
2,217 
^,226 
2,390 
7^4 
4,386 
|95 
366 
1,553 
1,102 
6,823 
496 
3,599 
278 
^ 3,9^6 

(continued) 
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Distribution of Faculty by Race and Discipline 
4-Year Institutions 
(continu^fd) 



— t — : — 


HEGIS 


Blacil 




Wilier 


IVDiibrity, 




Discipline 


Pipid Cnde 


White 


Minority 


Not Specified 


>:Total 


Physics 


I 


J J 


7:ii 


1 1 5 


0 


901 


Geology 


1 Q 14 


In 


JO f 


o 


4 


361 


Psychology^ 

Public Affairs & Service 




1 71 


1 947 


45 


5 


2,170 


z i yjyj 


1 07 




1 1 
1 1 


2 


727 


oociai WorK cc Help 








^yj 


♦ 3 


679 


Social Sciences 








1 1R 
1 io 


18 


4lAl4 


Economics 


2204 


26 




ic 

J J 


u 


^4A 


History 


2205^ 


197 


1- C C 1 

1 ,J J 1 




^1 
1 


1 774 


Political Science 




71 


0\J\J 




5 


918 


Sociology 


2208 


^146 


958 


36 


3 


1,143 


Interdisciplinary Studies J v 


4900 


^;5. 


387 


1 


2 


415 


Business & Cbmmerce Technology 


5000 


5 


205 


4 


0 


214 


Secretarial Technology 


5005 


'0 


7 


0 


0 


7 


Health Services Technology 


5.200 


16 


142 


0 


0 


158 


Nursing (R.N.) 


5208 


34- 


139* 


4 


2 


179 


Mechanical & Engineering Technology 


5300 


n . 


34 


1 


4 


50 ' 


Natural Science Technology 


5400 


0 


10 


0. 


0 


' 10 


Public Service Technology 


5500 


0 


8 


0 * 




8 


Arts & Sciences 


5600 


84 


^ 127 


22 * 


0 


233- 


Letters & Arts 


5650 


145 


3,596 


193 


8 


3,942 


Science & Mathematics s 


5670 


57 


1,454 


83 


1 


^ 1.595 


All Fields < . 




7,704 


85,562 


3,267 


52b . 


97,053 



0 . ' 

, AppeiidlxC 

'** ' 



Distribution of Faculty by Race and Discipline 



1 Two- Year Institutions 




HEGIS 






Other 


Minority. 




Discipline .* ^' 


Field code 


Black 


White 


Minority 


Not Speciffed 


Total 


General Studies 


. 0 




427 


9 


0 


522 


Agriculture , 


100, 


J 0 


135 


1 


0 


136 


Architecture & Design 


200 


' 0 


22 . 


. • 4 


0; 


26 


Area Studies 


300 ^ 


0 


1 


0 


0 


1 


Biological S cie noes 


400 


95 


1.314 


62 


4 


1.475, 


Business & Management V 


500 


27 


222 


2 


0 


251 


Accounting ' 


502 


0 


6 


0 


0 


6 


Business Management 


506 


- 0 


10 


0 


0 


10 . 


Secretarial Studies 


. 514 


0 


8 


0 


0 


8 ' 


Communications 


600 


6 


224 


7 


0 


237 


Computer & Information Sciences 


7Q0 . 


2 


52 


1 


0 


55 


'Education 


800 


. 225 


1.130 


* 56 


83 


1.494 


Physical & Health Education 


835 ' 




420 


2 


. 0 


456 


Industrial ^rts & Technology 


839 


56 


302 


0 


0 


358 


Engineering f - 


900 


3 


• 127 


8 


0 


138 s 


Engineering Taftinolog)^ 


925 , 


0 


8 ' 


0 


0 


8 


Fine & Apo^i^ Arts ^ 
Miisic ^ 


1000, 


61 


2.082 


81 


0 


2.224 


1004' 


16 


226 


2 


0 


244 


Foreign Languages 


1100 . 


* 14 


425 


116 


0 


555 


Hfealth Professions 


1200 


6 


71 


0 


0 


11 


Nursing 


1203 


2 ' 


84 


0 


0 


86 


Home Economics 


1300 


8 


112 


2 


0 


• 122 


Letters 


, 150p . 


- 305 


4.348 


215 


1 


4.869 


Librae Science ^ 


^600 


11 


77 


3 


0 


91 


Mathematics 


1700 


158 


2.213 


150 


2 


2.523 


Military Science 


1800 


0 


2 


0- 


0 


2 


Physical Science 


'l900^ 


51 


1.238 


42 


1 


1.332 


Physics * 


1902 


2 


64 


2 


0 


/TO 

68 


Geology 


1914 


0 




. 0 


0 


12 


Psychology 


- ' 2000 


118 


1.480 


96 


^ 0 


1.694 


Public Affairs & Service 


2100 


0 


6 


0 


0 




Social Work & Help . 


2104 


0 


6 


0 


, 1 


7 


Social Sciences 


2200 


269 


3.446 


193 


2 


3.910 


Economics 


2504 


2 


60 


0 


2 


64 


History 


2205 


16 


167 


2 


0 


185 


Political Science 


2207 


0 


56 


1 


0 


57 


Sociology * >^ 


' 2208 


11 ' 


100 


0 


0 


111 


Interdisciplinary Studies 


4900 


11 


134 


0 


0 


145 


Business & Commerce Technology 


5000 


160 


2.921 


94 


1 


3.176 


Secretarial Technology ' 


5005 


88 


418 


2 


0 


508 


Data Processing * 


5100 


2 


^1 


. 2 


0 


181 


Health Services Technology 


5200 


97 


1.294 


10 


3 


1.404 


Nursing (R.N.) 


5208 


108 


778 


5'^f 


1 


892 



) ■ 



^ (continued) 
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Distribut^ion of Familty by Race and Discipline 
, Two-Year Institutions ^ 
(continued) 



Discipline 



HEGIS 
Field Code 



^\ Mechanical & Engineering Technology 5300 
^atural Science Technology ^ 5400 

Pliblic Service Technology 5 500 

- Arts & Sciences 5600 

Letters & Arts 5650 

Science & Mathematics 5670 

All Fields 



Other Minority, 
Black ' White Minority Not Specified Total 



139 
12 
65 
24 

102 
94 



1,943 
202 
398 
262 
891 
775 



55 
4 
2 
0 

7 
24 



2,486 30,876 i;^62 



0 
0 
0 
0 
0 
0 

101 



2,137 
218 
465 
286 

1,000 
893 

34,725 



42 



ERIC 
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